Treetops School International Employment

Treetops School International has been carefully selective in inviting administrators and faculty who are highly qualified professionally and are committed to the education of all students.  Teachers will meet NCLB highly qualified status and or be certified, or in a certification program to be completed with one year.

All employees must have successfully passed a criminal background history check.

Candidates for teaching positions must be knowledgeable about the pedagogy of teaching.  This should include curriculum and instructional strategies, classroom management techniques and are committed to the education of all children. 

Salary is commensurate with applicant’s qualifications.

Applicants may submit their resumes via fax to 817 684-0892 or email to loutreetops@gmail.com.  You may download our employment applications.


Treetops School Employment Application

Name: ________________________  _____________________ __________________

Email: _______________________________________________
Phone #: home ______________________  cell _____________________

Social Security Number : _____________________________

Are you legally authorized to work in the United States?  __ yes  __  no

Education:

School Names: ____________________________ Degree Held: _____________

Do you hold a Texas Teaching Certificate:  ____ yes  ____ no

Do you hold a valid Out of State Teacher Certification? ____ yes  ____ no

Certified teaching fields: _____________________________________________

Have you ever been convicted of a felony or a misdemeanor? ____ yes 

____ no.  If yes, please complete page 3.

List any civic organizations you belong to: ____________________________

_____________________________________________________________________.

List educational associations or professional organizations to which you belong: ______________________________________________________________.

Teaching Experience, give complete teaching record, show name and address of employer:

Employer: ________________________________________________________

Dates from/to: ___________________________

Position: _________________________________

Salary: __________________________________

Reason for Leaving: ________________________________________________________________________

Employer: _______________________________________________________
Dates from/to: ________________________________

Position: ______________________________________

Salary: ________________________________________

Reason for leaving: _______________________________________________

__________________________________________________________________

Are your presently under contract with a school?  ____ yes   ____ no
If yes, will your school release you?  ____ yes   ____ no

When are you available to work at Treetops Charter? ______________

Are you related to a present Treetops Charter Board member or employee and or his/her spouse? ____ yes   ____ no

If yes, to whom? ________________________ and what relation? ____________

References:

Name: _________________________________ Position: ______________________

Phone number: ________________________

Email: _________________________________
Name: _________________________________ Position: ______________________

Phone number: ________________________

Email: _________________________________
Name: _________________________________ Position: ______________________

Phone number: _________________________

Email: __________________________________
Signature: _____________________________________ Date: _________________



Treetops School International Charter

Texas charter schools must review the criminal history of applicants for employment, however, except in certain circumstances, conviction of a crime is not an automatic bar to employment.  The nature of the offences, the date of the offense, and the relationship and the position for which you are applying are factors that will be considered along with other related circumstances.  Please complete the following with as much detail as possible:

Have you ever been convicted or pled guilty or no contest (nolo contedre) to a felony or other offense involving moral turpitude (including but not limited to theft, fraud, swindling, and or indecency with a minor)?   If yes, please provide details such as where, when, and the nature of the offense; the court handling the charges, indicate whether the charges were dismissed as a condition of probation, suspension, or deferred adjudication.

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Are there any criminal charges or proceedings pending against you?  If yes, please explain in detail:

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Signature: _________________________________  Date: _____________________
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